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* The above data is drawn from reports completed by volunteers and partner organisations. Reponses were not received from all volunteers and partner organisations, and 
not all respondents provided a response to every question.
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In 2019-20, the Australian Volunteers Program in Tanzania 
supported 17 volunteer assignments and 16 partner 
organisations, and developed relationships with partners  
in new locations.*

‘[Our volunteer] exemplified and championed our values  
of collaboration, growth, empathy, integrity, empowerment 
and impact’. 
– The Foundation for Tomorrow

Arusha
75%

Dar es Salaam
25%

2019-20 at a glance

TANZANIA                            



Department of Foreign Affairs and Trade 
dfat.gov.au

australianvolunteers.com
info@australianvolunteers.com
tanzania_office@australianvolunteers.com
#AusVols
@ausvols 

In 2019-20 the Australian Volunteers Program in Tanzania 
continued to work with established partners in Arusha, 
Kilimanjaro and Dar es Salaam, and developed relationships 
with new partners. 

Australian volunteers contributed to the delivery of the 
Australian Government’s aid priorities in Tanzania including: 
women’s economic empowerment; reducing gender-based 
violence and building women’s leadership; supporting people 
living with disabilities; improving basic health services; and 
enhancing sustainable and inclusive economic growth and 
food security. 

The program strengthened its engagement with volunteers 
and partners, and maintained a strong relationship 
with Australian High Commission based in Kenya through 
monitoring visits, volunteer meetings and sharing  
volunteer stories. 

A cluster of disability-inclusion assignments were developed 
to support the relocation of the government to the new 
Tanzanian capital, Dodoma, but they were suspended due  
to the impact of COVID-19.

Of the 17 assignments undertaken during 2019-20, four 
commenced during this period and two family members  
were supported to accompany volunteers in Tanzania. 

Most assignments were planned to be twelve months  
or more, however, the majority were cut short due to the 
impact of COVID-19. Nine volunteers and one family member 
were repatriated in March as part of the program’s response 
to COVID-19.

Australian volunteer Cate Melzner (right) with her colleagues Erick 
Luwongo (left) and Emmanuel Mbise (centre) at HakiMadini in Arusha, 
Tanzania. Photo Harjono Djoyobisono.

Spotlight on The Foundation for Tomorrow

Based in Arusha, The Foundation for Tomorrow (TFFT) 
addresses vulnerability through the power of education.  
In 2016 TFFT identified a need to build capacity in the 
mentoring, monitoring and evaluation of their Teacher 
Training Program, which led to the recruitment of Australian 
volunteers: Shelagh Pepper and Pippa Lidgett.

Over the course of a three-month assignment in 2017, 
Shelagh supported staff to familiarise themselves with 
TFFT’s existing monitoring and evaluation strategy, and 
developed tools to gather data and inform decisions  
about redesigning interventions. While Shelagh’s 
assignment made some progress, TFFT recognised that  
a longer-term volunteer was needed. 

An experienced teacher trainer, Pippa was recruited in 
October 2018 to help improve the Teacher Training Program. 
She conducted online research and the findings were shared 
with the teacher training and used to develop workshops. 
This improved the delivery of teacher training modules and 
helped TFFT adhere to best practices.

‘As a program we can now provide cutting-edge teacher 
professional training programs,’ said Noah Kayanda, Teacher 
Training Program Manager at TFFT.

‘We were able to build school leadership team capacity to 
effectively manage teachers and students. In the long run 
this will trickle down to improved learning outcomes.’

Pippa was also able to foster meaningful and collaborative 
relationships across the organisation.

‘Pippa exemplified and championed our values of 
collaboration, growth, empathy, integrity, empowerment  
and impact,’ said Thabisani Ncube, TFFT Country Director.

‘She is passionate about learning and is an active listener 
which allowed her to adapt quickly to the working context - 
earning the respect of peers, [and] was no longer just a 
workmate but a family member.’

Pippa was repatriated in March 2020 due to COVID-19, but 
she continued to support her colleagues remotely.


